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Social media has 
both its benefits and 
its pitfalls. It can con-
nect long lost friends 
and maintain long dis-
tance relationships, but 
it also has the ability to 
cause the downfall of 

existing friendships. When used as a crutch, social 
media can become an alternative way to release 
anger and address issues without any chance 
of solving them. Methods such as sub-posting 
and sub-tweeting not only escalate problems for 
both parties but also reveal personal conflicts to 
hundreds of followers who are neither a part of 
the issue nor understand the whole picture. Real 
problems between friends and peers should be 
solved in person, not through the mask of the 
internet and computer screens. Although social 
media should be an available resource to express 
individual opinions and ideas, it should not 
replace healthy, face-to-face friendships.

One social media trend that has become 
increasingly popular over the last few years is 
the use of private or personal instagrams, where 
the user creates a separate account from their 
“main” one for only close friends to follow. 
Although private Instagrams can be 
used in a positive way by posting 
humorous pictures or voicing 
personal opinions, they have 
the potential to create prob-
lems or make them worse. 
Sub-posting and blocking fol-
lowers are petty ways to fight, 
but seem easier than actu-
ally talking it out. People too 
afraid to confront their problems, 
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      Recently, musicians 
have attempted to appeal 
to audiences by praising 
women’s bodies. How-
ever, rather than pro-
mote healthy self esteem, 
these songs do more harm 
than good. Young women 

especially are surrounded by messages that claim 
their self-worth is dependant on their relationship 
status. Rather than painting a man’s eyes as the 
route to perfection, lyricists should encourage 
young women to find their worth and their 
body image from themselves and their 
own expectations.
       When Meghan Trainor’s “All 
About That Bass” hit the top of 
the music charts, critics praised 
Trainor for celebrating body types 
other than traditional super-
model-skinny. While Trainor 
does deserve some recognition 
for celebrating a look that 
does not naturally fit the 
Hollywood mold, she 
bases her argument on the 
approval of a man rather 
than on personal satisfac-
tion. Trainor sings, “Yeah, 
my momma she told me 
don’t worry about your 
size/She says, boys 
they like a little more 
booty to hold at night.” According to Trainor, a 
nontraditional sized woman can only have a positive 
body image if it is accompanied by the approval of 
a man. This song does not promote healthy body 
image; instead, it promotes self-worth based on 
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dependence and sexism.
        A more recent song has reawakened the argu-
ment of self-worth in song lyrics. In the chorus of 
his new song, “Love Yourself,” Justin Bieber chants, 
“‘Cause if you like the way you look that much/Oh, 
baby, you should go and love yourself/And if you 
think that I’m still holdin’ on to somethin’/You 
should go and love yourself.” The title of the song 
gives it the potential to be an empowering anthem 
about self-love, yet Bieber actually conveys the 
opposite. The song implies that healthy self-esteem 
and a relationship are incompatible; therefore, a 
woman cannot be too happy with herself if she is 
in a relationship. Portraying a woman’s self esteem 
as a threat to a healthy relationship is extremely 

damaging, especially since Bieber’s audience 
consists mainly of young girls. Plant-

ing these thoughts into the minds of 
acquiescent young women sets them 
up for poor self-image and relation-
ship troubles.
 The music industry needs 
to give up the assumption that a 
woman’s body image is always tied 

to the approval of a man. Healthy 
self-esteem is a complex issue 

that requires emotional, psy-
chological, and physical 

acceptance to achieve. 
In a society where 91 
percent of women are 
unhappy with the way 
they look, lyricists 
should not be adding 

to the problem. Instead, 
they should use their influence to encourage young 
women and promote self esteem, on the women’s 
own standards. 
(Source: United States Department of Health and 
Human Services)

instead turn to these methods to cut off friends 
and end relationships. In addition, blocking allows 
the owner of the private Instagram the freedom to 
skew their side of the story and tell others about 
the conflict without allowing the other side to 
defend themselves.

Sub-posting is another tactic used to vocal-
ize personal issues, but rarely ever solves the 
problem. Although sub-posting does create fun 
celebrity drama, issues should be solved face to 
face, not by writing vague messages directed, yet 
not specified, towards one person. Sub-posting 
is also dangerous because, by nature, it does 
not specify who posts are about – they instead 
address the target as “someone,” or “some people.” 
When the target tries to confront the writer in 
person, the ambiguity of the tweet or post gives 
the instigator the ability to deny everything, and 

instead place the blame on the target for even 
bringing up the issue. 

Using social media to address 
issues never solves the problem 

and usually only makes them 
worse. People of all ages should 
keep personal issues between 
those involved and work face to 
face to find solutions to problems 

that could easily be resolved, 
instead of taking to social media 

to only make the situation worse.

LGHS gives each student six weeks to 
explore a class and see if it’s a good fit for 
them. A student is allowed to move up or 
down a level depending on how they feel 
about the particular course by the end of 
these six weeks. However, if a 
student wants to continue to take 
the same course level, but not with 

a particular teacher, whether it is due to teaching style or 
pace, they cannot switch out. The administration argues that 
a student must have had the teacher for an entire year before 
they can transfer out of that teacher’s class. 

Every single student should have an equal 
chance to succeed in all of their courses. Just 
like a class’s content, a teacher may not be fit for 
a student’s learning preference or achievement. 
Although several teachers in one course may follow 
similar curricula, every teacher has a unique way 
of instruction. If six weeks gives a student the 
chance to understand whether the class will be 
able to accommodate their learning needs, then 
why shouldn’t it allow them to evaluate whether 
the teacher is also a good fit? 

Students shouldn’t have to be forced to drop 

a subject level they have worked to get to just because the random 
teacher selection process has paired them with someone from whom 
they cannot learn. And this should especially not happen if there are 
other teachers for that same course. By forcing students to continue 
in a class they already see unfit for themselves, the administration is 
inhibiting students’ abilities to learn and succeed. The mindset of the 
student is already negative, given that they have established that the 

teacher is not going to accommodate their academic needs; 
this impedes their entire year in the class. They may go from 

enjoying a subject to completely detesting it, diminishing 
their motivation.

The argument most commonly heard in opposition 
to this opinion is that sev-

eral students would 

want to switch 
out of a class with 
a specific teacher. I 
find this argument 
ridiculous and quite 
frankly counterintuitive. 
If the administration is 
faced with a myriad of stu-
dents trying to switch out of 
a specific teacher’s class, then it 
should be evident that the teacher 
is not fit to teach the course. The 
students should not be punished 
for the administration’s mistake. 
Rather than neglecting this issue 
by forcing unhappy students who 
are eager to learn into an uncon-

ducive educational 
environment, the administration should deal with 
the issue of the teacher rather than maintaining a 
restricting rule. 

Put teachers in the appropriate class for them to 
teach, put a student’s education over the “hassle” of 
having to transfer them into another class, and switch 
the teacher, not the student. If a teacher is not fit to 
teach the course, find one who is.

The phrase “affirmative action” was 
first popularly used in the United States on 
Mar. 6, 1961, just over 55 years ago, when 
President John F. Kennedy issued Execu-
tive Order Number 10925. The executive 
order urged government contractors and 
employers to “take affirmative action to 
ensure that applicants are employed, and 

employees are treated during employment, without regard to their 
race, creed, color, or national origin” and to “ensure equal opportu-
nity for all qualified persons, 
without regard to race, 
creed, color, or national 
origin, employed or 
seeking employment 
with the Federal Gov-
ernment and on govern-
ment contracts.”

It is important to remember that Order 10925 did not 
have the purpose of maintaining quotas of different groups, races, 
or ethnicities proportional to the American population. In fact, both 
Presidents Lyndon B. Johnson and Richard Nixon defined affirmative 
action as a movement for equal opportunity and nondiscrimination, 
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not quotas, with Nixon expressing an explicit desire for “racial goals 
and timetables, not quotas.”

Why, then, has the phrase “affirmative action” seemingly become 
more defined as the maintenance of racial quotas? The foundational 
philosophy behind affirmative action is that of meritocracy. In the 
past, certain minorities were discriminated against and employed 
based upon the gradience of their skin pigments rather than their 
skills or qualifications. By maintaining a system that effectively 
imposes quotas, we are perpetuating the very injustice that led to 
the establishment of affirmative action in the first place. There is an 
irreconcilable logical fallacy between the principles of meritocracy 
and the modern version of affirmative action.

It is true that speculation 
about college decisions in 
regards to affirmative action 
can be dismissive and invali-
dating. However, if the appli-
cant is truly qualified enough 

to get in by merit alone, why is 
race even considered as part of the 

student’s application?
Sure, it is important to have diversity in a 

collegiate setting. But why maintain diversity in 
one area of society at the expense of other areas of society? On Feb. 
2, 1948, President Truman delivered a special message to Congress 

consisting of objectives that Congress should focus on when enacting 
legislation. Truman concluded his message by saying that “if we wish 
to inspire the peoples of the world whose freedom is in jeopardy, if 
we wish to restore hope to those who have already lost their civil 
liberties, if we wish to fulfill the promise that is ours, we must 
correct the remaining imperfections in our practice of democracy.”

The American practice of democracy is predicated upon equal-
ity of opportunity. The very same factors that may seem to justify 
modern affirmative action for universities and colleges are the 
ones that reflect societal and macro-level socioeconomic inequities. 
Correcting those inequities is a convoluted process, and modern 
affirmative action is but a surface-level solution. Achieving diversity 
and “a more perfect union” require changing aspects of society – 
yes, that includes legacy application as well – that do not agree 
with our ideals.
(Sources: EEOC, Library of Congress)
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